
KEY INSIGHTS

1   GENDER EQUALITY IN 
THE ENERGY SECTOR 

CAN BE A CATALYST TO 
A JUST TRANSITION
Women have been disproportionately 
affected by COVID-19 and by the impacts 
of climate change that are already felt in 
many communities around the world. Linked 
to that, out of the one billion people who 
lack regular access to energy, a majority 
is also women. In this respect, Kristina 
Skierka argued that ensuring women have 
equal access to renewable energy sources 
is crucial to embed gender equality into 
companies’ just transition plans. According 
to Ellen Maynes, the energy sector 
needs to develop plans to foster gender 
inclusion within their operations, train 

women in technical and leadership skills, 
reach women entrepreneurs, and provide 
fair labour conditions for their women 
workforce through schemes of childcare, 
as well as provide support for employees 
impacted by gender-based violence.  
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IN THIS PANEL HOSTED WITH HARVARD KENNEDY SCHOOL 
CORPORATE RESPONSIBILITY INITIATIVE AND GREEN GIRLS 
ORGANISATION, OUR PANELLISTS DISCUSSED THE IMPORTANCE 
OF ADVANCING GENDER EQUALITY IN THE ENERGY SECTOR, WHY 
COMPANIES MUST LISTEN TO WHAT WOMEN ARE SAYING, AND HOW 
GENDER LENS INVESTING CAN BE AN ALLY OF CLIMATE JUSTICE. 

OUR SPEAKERS TOUCHED ON TOPICS RELATED TO KEY ACTIONS 
NECESSARY TO ENSURE A JUST TRANSITION, HOW TO EMBED 
GENDER EQUALITY IN THE CLIMATE AGENDA, AND WHY COMPANIES 
MUST OFFER GREATER SUPPORT TO WOMEN ENTREPRENEURS. 

ENSURING WOMEN HAVE 
EQUAL ACCESS TO RENEWABLE 
ENERGY SOURCES IS CRUCIAL 
TO EMBED GENDER EQUALITY 
INTO COMPANIES’ JUST 
TRANSITION PLANS.



2 ENSURING WOMEN’S 
VOICES ARE HEARD 

IS VITAL FOR COMPANIES 
TO MEET THEIR 
CLIMATE TARGETS
Some multinational corporations are 
starting to recognise that building a 
fairer society and a greener economy are 
parts of the same project. Companies are 
increasingly being pushed by consumers, 
employees, and other stakeholders to go 
beyond net-zero targets and incorporate 
principles of inclusion and diversity into 

their climate justice strategies. For Nick 
Robins, in many instances, companies are 
still missing women in their sustainability 
and social purpose plans. To correct 
that, companies must guarantee that 
women take an equal part in participation, 
consultation, and decision-making roles. 
Translating commitments into actions 
demands closing the pay gap between 
men and women, making boards more 
diverse, supporting women entrepreneurs 
through finance and training, and promoting 
women role models that can inspire the 
next generation of women leaders.              

3 GENDER LENS 
INVESTING IS A 

POWERFUL TOOL TO 
ENHANCE A MORE 
EQUITABLE SOCIETY 
Due to social norms and an unequal 
distribution of opportunities in society, 
women entrepreneurs face what is, most 
of the time, an insurmountable barrier when 
competing for credit against businesses 
led by men. To overcome this challenge, 
Amal-Lee Amin emphasised the role of 
gender lens investing. As gender is a cross-
cutting issue in social and environmental 
action plans, companies and financial 
institutions that create funding facilities 
focused on women are improving their 
impact on society. As an example, Monique 
Ntumngia described the work her social 
organisation does to train women in 
Africa to generate energy from the sun. 
The initiative not only increases access to 
clean energy but also empowers women 

entrepreneurs and drives climate awareness.                 

TRANSLATING COMMITMENTS INTO 
ACTIONS DEMANDS CLOSING THE PAY 
GAP BETWEEN MEN AND WOMEN, 
MAKING BOARDS MORE DIVERSE, 
SUPPORTING WOMEN ENTREPRENEURS 
THROUGH FINANCE AND TRAINING, 
AND PROMOTING WOMEN ROLE 
MODELS THAT CAN INSPIRE THE NEXT 
GENERATION OF WOMEN LEADERS
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RESOURCES
 Green Girls Organisation

 Introducing CDC’s Gender Toolkit

 IFC’s Work in Gender

 Grantham Research Institute on Climate 
Change and the Environment

 Decentralized Renewable Energy is 
the Faster Path to Power for All

https://www.greengirlsorganisation.org/
https://www.cdcgroup.com/en/news-insight/insight/articles/introducing-the-cdc-gender-toolkit/
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Gender+at+IFC
https://www.lse.ac.uk/granthaminstitute/
https://www.lse.ac.uk/granthaminstitute/
https://www.powerforall.org/
https://www.powerforall.org/

